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Madame Chair,

1.	It is a great honour for me today to address the 57th session of the Commission on the
Status of Women This year's session with the priority theme "Elimination and prevention of



and work, while at the same time important initial steps in implementation have already been
made However, this is only the starting point to tackle such issues Spectrum of violence is
broad and complex, and we are aware that our work requires particularly comprehensive
approach Hence, I strongly believe that every society can and should make additional efforts
to stand up for education, protection and justice.

6.	We assess cooperation of Bosnia and Herzegovina with relevant UN bodies to be
constructive and on satisfactory level. This is reflected in our efforts to fulfill our
obligations towards the UN Treaty Body System in the field of human rights in a timely
manner. In this regard the relevant authorities of Bosnia and Herzegovina have
submitted, among others, as combined the fourth and fifth reports on implementation of
the Convention on the Elimination of Discrimination against Women, scheduled for
consideration on the 55th session of the CEDAW in July this year. This combined
report was compiled by the Gender Equality Agency on the basis of reports prepared by
the Entity Gender Centers

7.	I would like to underline that by the adoption of Action Plans for Roma in the areas of
employment, housing and health care, and by previously adopted Plan of Action of the
educational needs of Roma, as well as joining the Decade of Roma Social Inclusion 2005 -
2015, Bosnia and Herzegovina has committed itself to work on the problems of the Roma
population, which is the largest and, by all parameters, poorest and most vulnerable minority
in the country When it comes to protecting the rights in a form of an institutional framework,
Roma women actively participate as members in the work of the Roma Committee of the
Council of Ministers of Bosnia and Herzegovina. The Committee is an advisory body of the
Council of Ministers and is mandated to consider the most important issues to resolve the
status of Roma in the country. Particularly distinctive was the involvement of Roma women
m the design and implementation of the Action Plan for health care as well as preparing the
revised Action Plan on the educational needs of Roma population. Education, as the key to
overcoming Roma poverty, is necessary to ensure the social inclusion of Roma and is closely
linked with employment, health care and housing. In the revised Action Plan, the role of
Roma mothers is specifically emphasized in the preparation for the inclusion of Roma
children in the education system.

8.	Speaking on impact of armed conflict on women and girls and gender based violence
in conflict, full implementation of resolution 1325 (2000) is deemed as highly
important and thus all necessary provisions have been incorporated into my country's
Gender Action Plan Furthermore, we emphasize the importance of the full involvement
of women in all efforts for the maintenance and promotion of peace and security, early
peace-building and post-conflict planning, as well as the need to enhance their role m
decision-making processes

9.	I would also like to mention an important fact that integrating gender perspective
into peacekeeping policy and advancement of participation of women in UN
peacekeeping operations is fundamental for more effective performance on the ground.
We spare no effort to advance this issue and in this regard I would like to inform you
that relevant authorities of Bosnia and Herzegovina have adopted a policy that one
third of nominated candidates for peacekeeping missions must be women.

3



Madam Chair,

10. Much work remains to be accomplished before we and the international community will
be able to achieve the various targets set by documents relating the promotion of gender
equality, empowerment of women as well as violence against women We share the same
view expressed in the Report of the Secretary General that a systematic and holistic approach
is required to prevent all forms of violence against women and girls, including legislative and
policy measures, protection of survivors, and data collection and research. We agree that
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Dear Chairperson,
Distinguished Participants,
Ladies and Gentlemen,

Greece aligns itself with the statement delivered by the European Union

It is a great honor for me to address, on behalf of the Greek Government, the 57th Session
of the Commission on the Status of Women I strongly believe that gender equality
constitutes a fundamental human right and basic aim of every modem democracy In
addition, it constitutes a leverage for development, competitiveness and social cohesion in
every country.

Women's rights must be protected and, besides the legislative framework, the struggle
towards de facto equality must continue

Today, faced with an admittedly grave financial situation, we continue on our dual approach
to the promotion of gender equality. On the one hand, we design and implement specialised
equality policies to promote and empower the participation of women in sectors in which
they are underrepresented, and on the other, we perform cross-cutting interventions
throughout the range of public policy, so as to tackle gender-based discrimination in each
and every field of policy implementation.

In this time of severe unemployment, we empower women to keep their jobs by
implementing a programme of actions targeting employed women, especially those whose
work positions are at risk, and self-employed women, helping them develop entrepreneurial
initiatives with a view to remain active in the job market.

Addressing the problem of violence against women, the priority theme of our Session,
Greece has been implementing a comprehensive National Action Plan on preventing and
combating violence against women. A bilingual SOS hotline, Counseling Centers, Hostels
for the female victims and their children, awareness and sensitization campaigns, as well as
cooperation with civil society and local stakeholders are the highlights of our National Action
Plan.

In addition, Greece has been among the first countries to adhere to the initiative "Say No-
Umte" by the UN WOMEN to eliminate all forms of violence against women

To promote women's participation in public life and enhance their participation in political,
social and economic decision-making, the General Secretariat for Gender Equality is
implementing a wide range of actions. Women's participation in regional and local
administration is being promoted through specific actions, including a relevant website,
informational seminars and awareness raising initiatives.

A multilayered set of actions to promote women's participation in unions and associations of
the Social Partners is also under way, aiming both to encourage women to participate in
such unions and associations and to empower them to claim decision-making positions
within such institutions
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As far as gender mainstreaming is concerned, we are implementing an action plan aiming to
create relevant methodologies and tools, devise relevant actions in all levels of
administration and evaluate them. In addition, the development of a new mechanism, an
Observatory, is under way, to monitor and evaluate the implemented gender equality
policies through the development of an Integrated Information System and a National
System of Gender Indicators

Dear Chairperson,
Distinguished Participants,
Ladies and Gentlemen,

The Greek State places great importance on matters of gender equality, especially now, in
these turbulent times of the financial crisis. With women constituting more than half of our
country's population and a pool of talent, skills and knowledge, it is only fair to assume that
women's equal participation in all fields of political, social and economic life is the only
viable road to development.

We realize that despite the adversity presented by the harsh economic environment, we
must continue and boost our efforts towards gender equality, addressing at the same time
the serious problems arisen in recent years.

Thank you for your attention.
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